
Myth 8
Profiles of Expected Performance (PEPs)

Assessment methodAssessment methods should 
not disadvantage

particular learners, such as those entitled to 
special

assessment conditions.s should not disadvantage
particular learners, such as those entitled to 

special
assessment conditions.

NZQA produces

A PEP for each externally assessed 
standard each year. 

This is a guide to the leaders of marking 
panels.

FACT 1
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The PEP for each standard are on the NZQA website from 
early November as graphs. 

The graphs show the expected performance for each 
grade. 

For example, a bar from 10 to 16 for Merit shows the 
percentage of candidates gaining Merit is expected to be 
between 10% and 16%.

• PEP are ranges for each of Not Achieved, Achieved, Merit and 
Excellence grades that indicate the expected distributions of results for 
a standard. They are indicators, not targets.

• Each PEP is based on:
o historical trends
o analysis of other statistical information
o the professional experience of contracted examiners and panel 

leaders, as well as NZQA National Assessment Facilitators.

• The PEP does not set a pre-determined target for results. It allows 
markers to monitor if the examination of the standard is consistent and 
not easier in one year than another.

• For valid reasons, such as an improved assessment format, results for a 
cohort of students may be outside the PEP.

• Changes such as the alignment of standards to the curriculum and 
other changes in standards are considered when setting and 
interpreting the PEP.

• Scaling is a mathematical process that is used to adjust students’ 
results. PEP are not used to scale results. Each student’s result for an 
achievement standard depends on their performance, not the group 
performance.

Facts Myths
• Profiles of Expected Performance (PEPs) are scaling.

• PEPs are norm-referenced.

• PEPs determine the results that students get.

• PEPs are not fair to students.

More points about PEPs


	Slide 1
	Slide 2

